As the president of Daniels Communications Group, Jewel defines the company's

vision, develops cutting-edge curriculum and deliver impactful training programs. Her work
ethic is expressed in the company's motto, "Training the Global Workforce to Achieve
Excellence."

Some clients include:
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How Participants Benefit from Focused Corporate Training

e Training courses designed around both individual and department schedules.

e Courses are customized to meets the needs of your business.

e  Participants are engaged in the learning and program facilitation.

e Employees are trained using real-time business models, presented with objective
e and thoroughly researched data to achieve a successful training agenda.

e  Participants receive resources, course workbooks and training outlines.

Companies benefit from training because:

e Training provides for a controlled learning environment that adjusts to the needs of the participants.

e Course scheduling can be adjusted to achieve optimum productivity.

e  Training costs are managed because the group training environment.

e Team members are afforded an opportunity to connect, learn and problem-solve in a comfortable setting.

e Cost-effective courses are uniquely designed to fulfill corporate training objectives.

e  Professional trainers and facilitators develop courses that help strengthen employees' skills, knowledge and core
competencies.

e Company promotes employee pursuit of extended learning, professional development and sustainability achieved through
managing, embracing, and contributing to corporate vision.



Sample Training Topics

e Marketing to the New Trillion Dollar Multicultural Consumer Market
e Understanding How to Work with Different Communication Styles
e  Gaining Peak Performance Through Better Time Management

e Managing & Motivating: Being the Best Manager Ever

e Diversity Beyond Demographics

e  Mounting Challenges - Dealing with Difficult People

e No Broken Links in This Chain - Teambuilding Techniques

e Building Relationships and Prospecting Sales Leads

e  Who Said | Have to Cope with Change?

e How to Become an Effective Supervisor

e Knock Their Socks Off! Customer Service

e  Essential Skills for the Productive Executive Assistant

e Leadership for Driven and Advancing Professionals

e Seamless Governing Training

e The Six Most Important Decisions You’ll Make (for Teenagers)

EXTENDED PROGRAMS: (20 hours or more, customized to meet your needs)

e Servant and Organizational Leadership (mid-level and advanced leadership)
e  Problem Solving through Self-Directed Work Teams

e Interpersonal Skills for Supervisors

e  Transitioning from Team Member to Team Leader

e Bridging the Generational Gap - Maximizing Talent of the New Workforce

e The 7 Habits of Highly Effective People - Steven Covey

e The 360 Degree Leader - John Maxwell

e Conversation Spanish for Professionals



